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Abstract
The purposes of this descriptive research were to study the quality of working life
of professional nurses and to examine the relationship between the ethical climate in
nursing organization, ergonomics management of head nurse and the quality of working
life of professional nurses in Catholic hospitals, Thailand. The sample was 182 registered
nurses by using a simple random sampling technique. The research instruments were the
quality of working life questionnaire, the ethical climate questionnaire and the ergonomics
management of head nurse which all were validated and approved by professional experts.
The Cronbach’s alpha coefficient were 0.78, 0.93 and 0.86, respectively. The data were analyzed
by using percentage, mean, standard deviation, and Pearson’s correlation coefficient. The
major findings were as follows: 1) Quality of working life of professional nurses in Catholic
hospitals, Thailand was at the moderate level. (X=3.48; SD=0.42). 2) There were positive
significant relationships between ethical atmosphere in nursing organization and ergonomics
management of head nurse and the quality of working life of professional nurses in the Catholic

hospital, Thailand at the 0.05 level. (r=0.696, 0.578)

Keywords: ethical climate, nursing organization, ergonomics management, quality of

working life
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